
 

ACCESS TO HEALTH & HEALTH SCIENCES PRE COURSE TASKS 

Congratulations, if you have gained a place on one of our Access to Higher Education Courses; we 
hope you are excited and eager to get started. With this in mind it is really important that you start 
to prepare for your course. Please complete the following tasks and bring this completed document 
with you to the induction on Wednesday 5th September at 9.45 am. 

TASK ONE 

Please carry out some research into universities and degree programmes 

1. We would like you to go onto the website for 2 different universities that you might consider 
applying to. 
Here are a few examples – 

https://www.brighton.ac.uk/index.aspx 

http://www.sussex.ac.uk/ 

http://www.gold.ac.uk/ 

http://www.bristol.ac.uk/ 

http://www.manchester.ac.uk/study/ 

 
Complete the following table: 

NAME OF UNIVERSITY 3 REASONS WHY THIS WOULD BE A GOOD PLACE 
TO STUDY 

 
 
 
 
 

1. 
 
2. 
 
3. 
 

 
 
 
 
 
 

1. 
 
2. 
 
3. 

 

 

 

 

https://www.brighton.ac.uk/index.aspx
http://www.sussex.ac.uk/
http://www.gold.ac.uk/
http://www.bristol.ac.uk/
http://www.manchester.ac.uk/study/


2. Now consider and research 2 different degree programmes using 2 of the universities you 
have already written about. 

NAME OF DEGREE/UNIVERSITY WHAT ARE THE ENTRY REQUIREMENTS? 
 
WHAT DOES THE DEGREE INCLUDE WHICH 
APPEALS TO YOU? 

 
 
 
 

 

 
 
 
 
 

 

  

TASK TWO 

Read the following article: 

We are experiencing a work revolution – 
and it’s making us mentally ill 
Louise Chunn 
More than ever, we’re living in an age of uncertainty. Now is the time to 
invest in tackling the mental health problems we know this engenders 
 

 
‘If unemployment is bad for us, so, all too often, is working.’ Photograph: 
Alamy Stock Photo 

We are in the middle of an unprecedented revolution in our working lives. 
Within the next 20 years nearly half of current jobs in the US are at risk of 
being automated, according to the Oxford Martin School’s commonly-cited 
prediction. London will be as affected as anywhere by the global moves 
towards automation. 

https://www.theguardian.com/profile/louisechunn
https://www.theguardian.com/commentisfree/2017/may/02/work-revolution-mentally-ill-tackle#img-1
https://www.theguardian.com/commentisfree/2017/may/02/work-revolution-mentally-ill-tackle#img-1
http://www.oxfordmartin.ox.ac.uk/downloads/academic/future-of-employment.pdf
http://www.oxfordmartin.ox.ac.uk/downloads/academic/future-of-employment.pdf
https://www.theguardian.com/commentisfree/2017/may/02/work-revolution-mentally-ill-tackle#img-1


But working is what most of us want to do. Work not only gives us an 
income, but also a purpose. Unemployment increases the likelihood of 
depression and anxiety by up to a factor of 10 within 12 weeks, according to 
the Royal College of Psychiatrists. In the rust-belt states of the US, high 
rates of unemployment, economic decline and social stagnation have led to 
sharply rising death rates from drugs, alcohol and suicide. 

If unemployment is bad for us, so, all too often, is working – despite the 
fact that, for most people, work is less onerous than in the past, better 
supported by technology and communications, and protected by more 
robust employment laws. Many people cite work as the cause of, or trigger 
for their mental health problems, whether they are referring to the 
relentless out-of-hours drive for productivity, or the insecurity of the gig 
economy and zero-hours contracts. 

 This apparent paradox is explicable when we think about the future. The 
prospects for those who are out of work and those in work aren’t so very 
different: work is being destabilised and few industries will be unaffected. It 
is difficult to envisage how people of all kinds will occupy their time in the 
future or find meaning, drive and passion. 

Meanwhile, depression and anxiety rates are reportedly going up and 
the London suicide rate has increased by a third in the past two years. Aside 
from the general precariousness, the proximate causes often include 
loneliness. In a city of 8.674 million, fewer and fewer people have the time 
or the support structures that enable them to stay in close contact with 
family, friends, former colleagues or school friends. Many Londoners are 
not just new to the city, but to Britain. The weakness of traditional support 
structures can clash with the pressure to make a living. The risk 
of schizophrenia is doubled for those who live in cities, and urban living 
also raises the risk of anxiety disorders (21%) and mood disorders (39%). 

Stress and mental illness affect productivity. According to the Institute of 
Directors’ Andy Silvester: “127m hours of work were lost in 2015 due to 
mental health-related absence – the equivalent of around 75,000 
individuals losing the entire year. The number of days taken off work with 
mental health problems has increased 25% year-on-year, and stress, 
depression and anxiety together rank as the largest reason for absence in 
the workplace.” 

But you don’t actually have to be signed off for mental ill-health for it to be 
affecting your work. More than six in 10 of the UK’s working population say 
that they have had problems with sleep because of stress to the extent that 
it has affected their work the next day, according to the Mental Health 
Foundation. The Organisation for Economic Co-operation and 

http://www.rcpsych.ac.uk/usefulresources/workandmentalhealth/worker/isworkgoodforyou.aspx
https://www.washingtonpost.com/news/to-your-health/wp/2016/12/30/an-addiction-crisis-along-the-backbone-of-america/?utm_term=.b9c67d19477b
https://www.washingtonpost.com/news/to-your-health/wp/2016/12/30/an-addiction-crisis-along-the-backbone-of-america/?utm_term=.b9c67d19477b
http://www.huffingtonpost.co.uk/entry/depression-and-anxiety-levels-are-on-the-rise-in-uk_uk_57e4e292e4b0e81629a97a2f
https://www.theguardian.com/commentisfree/2017/may/02/www.london.gov.uk/press-releases/assembly/londons-suicide-spike-2-a-day
https://www.gwern.net/docs/nature/2010-peen.pdf
https://www.google.co.uk/url?sa=t&rct=j&q=&esrc=s&source=web&cd=2&ved=0ahUKEwiIk9_MxMTTAhVBJ8AKHa1QDa0QFggrMAE&url=https%3A%2F%2Fwww.iod.com%2FPortals%2F0%2FPDFs%2FCampaigns%2520and%2520Reports%2FMental%2520Health%2Fa%2520little%2520more%2520conversation.pdf&usg=AFQjCNH5GFU7Cv2T9CY6PUKwL_zEbSX7bg&sig2=oLLAjamKcQDhwrqNxLqtjQ
https://www.google.co.uk/url?sa=t&rct=j&q=&esrc=s&source=web&cd=2&ved=0ahUKEwiIk9_MxMTTAhVBJ8AKHa1QDa0QFggrMAE&url=https%3A%2F%2Fwww.iod.com%2FPortals%2F0%2FPDFs%2FCampaigns%2520and%2520Reports%2FMental%2520Health%2Fa%2520little%2520more%2520conversation.pdf&usg=AFQjCNH5GFU7Cv2T9CY6PUKwL_zEbSX7bg&sig2=oLLAjamKcQDhwrqNxLqtjQ
https://www.mentalhealth.org.uk/publications/sleep-report


Development estimates that our failure to cope adequately with mental 
health issues costs the UK some 4.5% of its GDP. 

Despite this it remains underdiscussed and is often stigmatised as 
weakness. Minds at Work is a movement launched last year to remove that 
stigma. Geoff McDonald was a global VP, working in HR at Unilever, when 
he was diagnosed with anxiety-fuelled depression. Just as he was 
recovering, a close friend, a London-based banker, killed himself. This gave 
McDonald, and two co-founders interested in mental health and wellbeing, 
the impetus to start knocking at the doors of businesses all over London: “I 
now have a very simple purpose: I want people in organisations – whether 
they be big business, the NHS, the police, the army or anywhere else – to 
feel that they have the choice to put their hand up if they are suffering from 
anxiety or depression, just as they would if they were suffering from a 
physical illness.” 

What can be done to maintain the delicate balance that allows work to be 
productive but not punishing, to make people feel absorbed and purposeful 
rather than wrung out and abused? New Economic Foundation’s Wellbeing 
at Work report outlines the steps employers should take towards a healthier 
work environment, starting by avoiding a culture of overwork, employing 
sufficient staff for the tasks, and aiming for a life-work balance. Hours and 
pay need to be transparent and fair; job insecurity should be minimised and 
zero-hour contracts avoided. 

In France, the government has stepped in to grant employees the legal 
“right to disconnect”, avoiding work emails outside working hours. French 
companies with more than 50 workers must now draw up a charter of good 
conduct, setting out the hours when staff should not send or answer emails. 
Workers’ rights could and would once have been be the province of trade 
unions. But union membership has halved since the high of 13 million in 
1979 and, for many people, there is no one employer, one boss, one set of 
rules, but a mosaic of freelance projects. That pushes the responsibility 
back to individuals, and makes it more difficult to resist the pressure to 
work harder when their mental health is compromised. 

According to a report from the London Assembly Health Group, every week 
on average 14 Londoners choose to end their own lives. The London 
Assembly Health Committee has called upon the mayor of London to 
provide better support for suicide prevention in the capital, including the 
idea of London’s becoming the UK’s first “zero-suicide” city. 

We are only just beginning to discuss the mental health implications of the 
post-work world, but they should be as much at the forefront of our 
thinking as the economic ones. Many large businesses are hiring in-house 

http://www.oecd.org/health/uk-needs-to-tackle-high-cost-of-mental-ill-health.htm
http://www.oecd.org/health/uk-needs-to-tackle-high-cost-of-mental-ill-health.htm
http://uk.iofc.org/tackling-mental-health-and-depression-businesses-and-schools
http://neweconomics.org/2014/03/wellbeing-at-work/
http://neweconomics.org/2014/03/wellbeing-at-work/
https://www.theguardian.com/money/shortcuts/2014/apr/09/french-6pm-labour-agreement-work-emails-out-of-office
https://www.london.gov.uk/press-releases/assembly/londons-suicide-spike-2-a-day
https://www.london.gov.uk/press-releases/assembly/londons-suicide-spike-2-a-day
http://www.actionallianceforsuicideprevention.org/sites/actionallianceforsuicideprevention.org/files/zero_suicide_final6.pdf


psychologists or finding therapists for employees when they need them; 
smaller businesses, though, sometimes struggle to justify such activity as 
legitimate business expense. 

The UK really ought to be able to provide good working conditions for all its 
inhabitants. On the whole, people want to be treated fairly, work decent 
hours and be paid reasonably well for their efforts. The changing structure 
of employment complicates matters, to be sure: we are living through a 
time of alarming change. But it should not be beyond our wit to respond to 
the mental health problems that this uncertainty engenders. We have to 
begin with a culture of openness and responsiveness. This will be easier if 
we acknowledge that the economy and working conditions are implicated 
and that mental health is not simply a private problem. 

• This article is an extract from London Essays, a journal published by the 
Centre for London, supported by Capital & Counties Properties PLC. The 
full set of essays can be found at essays.centreforlondon.org/issues/work/ 

https://www.theguardian.com/commentisfree/2017/may/02/work-revolution-mentally-ill-tackle 

 

Now do the following: 

1. Highlight 4 of the most important points in this article 
2. Highlight an opinion 
3. Highlight a fact 
4. Write a couple of paragraphs using supporting evidence on strategies that can be used to 

manage mental health issues. 

 

 

TASK THREE 

As part of your programme, you will be doing Maths both as a separate unit and incorporated into 
some of your science units so you need to refresh and practice your skills. Please copy and paste this 
link, which will take you to a practice Maths for Science booklet. 

 

http://www.open.ac.uk/science/main/sites/www.open.ac.uk.science.main/files/file/maths-skills.pdf 

 

Good luck! 

 

http://essays.centreforlondon.org/issues/work/is-your-job-making-you-ill/
http://essays.centreforlondon.org/issues/work/
https://www.theguardian.com/commentisfree/2017/may/02/work-revolution-mentally-ill-tackle
http://www.open.ac.uk/science/main/sites/www.open.ac.uk.science.main/files/file/maths-skills.pdf
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